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CURRICULUM VITAE

RUDY T. LOCKLEAR
I. PERSONAL DATA
Home Address:




307 4th Street







Pembroke, NC 28372

Phone:





(910) 474 – 5983 


e-mail:





rudylocklear1@gmail.com

II. EDUCATION

Ph.D.
Public Policy & Administration, Walden University, ABD

Area of Specialty: Criminal Justice Emphasis  


Minneapolis, MN


Doctoral Dissertation: A Qualitative Study of Law Enforcement Operational Stress and Media Consumption

Honors/Awards: Golden Key Honor Society / National Society of Leadership and Success

MPA
Public Administration, the University of North Carolina at Pembroke, May 2011

Pembroke, NC


Area of Specialty: Criminal Justice Administration (18+ credit hours)

Master’s Thesis: Workload Analysis for Robeson County Magistrates 


Honors/Awards: Pi Alpha Alpha, National Honor Society for Public Affairs and Administration
BA.
Criminal Justice, the University of North Carolina at Pembroke, May 2006


Pembroke, NC 


Minor: Sociology


Honors/Awards: Chancellor’s Honors List

AAS
Criminal Justice Technology, Robeson Community College, May 2002


Lumberton, NC


Honors/Awards: Presidents Recognition for Service as Student Body President

Judicial College, the University of North Carolina at Chapel Hill SOG, January 2007


Chapel Hill, NC 

III. CERTIFICATIONS & AWARDS
· Employee Development and Performance Management / NC Justice Academy

· J. Stanley Carmichael Award for Excellence / NC Juvenile Justice 

· North Carolina Criminal Justice Education and Training Standards General Instructor Certification
· North Carolina Criminal Justice Education and Training Standards Advanced Instructor Methodology Certification

· North Carolina Training & Standards Basic, Intermediate, & Advanced Law Enforcement Training Certifications

· Certificate in Online Teaching Excellence

· Blackboard Open Learning Management Systems (Formerly Moodle)

· Local Data Administrator, Criminal Justice Law Enforcement Automated Data Services Certification
· National Incident Management Systems Courses 

· The National Institutes of Health Office of Extramural Research Protecting Human Research Participants Certification 
· Criminal Justice Law Enforcement Automated Data Services (CJLEADS)
IV. EXPERIENCE
Academic Appointments

Director








2020 – 2023 

Basic Law Enforcement Training Academy

Department of Criminal Justice Technology

Robeson Community College

· Employing and supervising over ninety (90) part-time BLET instructors, five (5) adjunct Criminal Justice Technology instructors, one (1) Full-Time Criminal Justice instructor, one (1) BLET coordinator, and one (1) Qualified Assistant to the Director, ensuring effective instruction in all classes. 

· Monitoring budgets and providing required reports to the NC Criminal Justice Education and Training Standards Commission. 

· Managing oversight of facilities that deliver basic law enforcement training and Criminal Justice Technology courses. 

· Ensuring compliance with the NC Criminal Justice Education and Training Standards Commission to meet the BLET program's accreditation requirements. 

· Developing and implementing appropriate schedules for BLET and Criminal Justice Technology courses. 

· Developing, implementing, and assessing student learning outcomes for BLET and the Criminal Justice Technology Program. 

· Directing the development of training schedules, seminars, and other educational activities for BLET and the College's Criminal Justice Technology Program. 

· Maintaining compliance with established performance standards with the North Carolina Community College System, Robeson Community College, and other entities, particularly the NC Criminal Justice Education and Training Standards Commission. 

· Implementing a performance appraisal system for all basic law enforcement training and Criminal Justice Technology Program courses in cooperation with other offices of the College. 

Instructor








2013 - 2023 
Robeson Community College


 



Criminal Justice Technology

· Independently taught criminal justice courses. 
· Identified and developed instructional materials needed to teach the program competencies prescribed in the curriculum by Robeson Community College.

· Created a syllabus with the Program Administrator for each Criminal Justice course taught, which meets course objectives, accreditation, and formatting guidelines. 
· Compiled, administered, and graded all assignments and examinations promptly. 
· Developed and prepared various teaching methodologies appropriate for the specific course and content. 
· Provided timely and accurate attendance reports through Datatel.  

General Instructor







2013 - 2023
Robeson Community College

BLET / Law Enforcement Programs

· Independently taught Civil Process, Elements of Criminal Law, Domestic Violence, and other courses assigned by the School Director. 
· Planned and organized instruction in ways that maximize documented student learning. 
· Employed appropriate teaching and learning strategies to communicate the subject to students. 
· Modified, where appropriate, instructional methods and strategies to meet diverse student needs.   

· Employed available instructional technology, i.e., the internet, telecourses, and interactive technology, when appropriate.   

· Encouraged the development of communication and higher-order thinking skills through appropriate assignments. 
· Contributed to the selection and development of instructional materials in accordance with course objectives. 
· Incorporated core competencies into the curriculum. 
Adjunct Professor







2013 - present

The University of North Carolina at Pembroke





 

Criminal Justice / Sociology
· Independently taught criminal justice courses.
· Planning and implementing learning strategies for the class. 

· Designing the assessment structure for a blackboard internet-based learning environment.
· Presenting the study materials in accordance with the guidelines set by the department Chair. 

· Organizing seminars on criminal justice topics. 

· Networking with practicing Lawyers, assistant district attorneys, Judges, and Law Enforcement officers to mentor students. 

· Helping students with their projects and assignments. 

· Inspiring and motivating students for independent research projects.  

Camp Director








2018 – 2019

Robeson Community College

Project ACCESS Summer Camp

 

Forensic Science / Law Enforcement

· Taught several areas of Forensic Science. 
· Engaged students in the following learning activities and experiences:
· Fingerprint Identification and Comparison
· Crime Scene Analysis and Processing
· Crime Scene Documentation
· Evidence Collection and Preservation Techniques
· Exposed students to professionals in the field of Criminal Investigations.
· Lead students through basic instruction and critical thinking skills to solve problems and complete practical, hands-on exercises. 
Instructor








2019 - present
Southeastern Regional Medical Center

Seat Belt Diversion Grant Program
· Promote/provide educational opportunities on the importance of wearing seat belts and increase seat belt usage in Robeson County
Editorial Survey Reviews

1. Lippman, M. R. (2019). Contemporary criminal law: Concepts, cases, and controversies. Thousand Oaks, CA: Sage Publications.  (SAGE Publishing) (April 30, 2019)
2. Cox, S. M. (2014).  Juvenile Justice: A guide to theory, policy, and practice.  Thousand Oaks: SAGE.  (SAGE Publishing) (April 26, 2019)

3. Schmalleger, F. (2014). Criminal justice today: An introductory text for the 21st century (Thirteenth ed.).  Upper Saddle River, NJ: Prentice Hall. (4devlopment.net) (June 20, 2016)

4. Schmalleger, F. (2013). Criminology today: an integrative introduction (Seventh Ed.).  Upper Saddle River, NJ: Pearson Prentice Hall.  (J. L. Hahn Consulting Group) (December 2, 2016)

Presentations
1. Locklear, R., “Utilizing Social Media in BLET Marketing, Communication, Recruitment, and Program Promotion,” North Carolina Criminal Justice Education Training and Standards Commission Directors Conference, August 23, 2022 

2. Locklear, R., “Signs of Human Trafficking in your Community,” Rainbow Covenant Church, April 28, 2019. 
3. Locklear, R., “The Important Role of North Carolina Magistrates” Business Education Robeson Early College High School, February 6, 2018.  

4. Locklear, R., “Public Service 101” EMT/Public Safety Public Schools of Robeson County Career Center, September 14, 2017. 

5. Locklear, R., “Robeson County Magistrates” Godwin Heights Community Watch, January 17, 2017. 

6. Locklear, R., “Introduction to the Judiciary” Hoke County High School, January 10, 2017.

7. Locklear, R., “What I Want to Be When I Grow Up” Rex Rennert Elementary School Professionals Day, April 6, 2016. 

8. Coates, P, and Locklear, R., “NCMA Member Benefits” Magistrate Basic School, the University of North Carolina at Chapel Hill School of Government, February 25, 2016. 

9. Locklear, R., “Public Service 101” Lumbee Tribe of North Carolina Boys and Girls Club Career Day, August 3, 2015.  

10. Locklear, R, and Pachial, D., “The Important Role of North Carolina Magistrates” Magistrate Basic School, the University of North Carolina at Chapel Hill School of Government, May 27, 2015. 

11. Locklear, R., “Impact of Domestic Violence in Robeson County” Southeastern Family Violence Center Candlelight Vigil, October 23, 2014.
Thesis Committee Member
· Tammy Deese – Juvenile Mentor Program Proposal, the University of North Carolina at Pembroke, May 2016
Administrative Appointments 


Captain / Command Staff






2016 – 2021 


Scotland County Sheriff’s Office 


Laurinburg, North Carolina 

· Serve as head of one of four major organizational divisions of the Sheriff’s Office. 

· Advise the Sheriff on organization administration and the formulation of policy.
· Develops and implement new and/or revised division policies and procedures.
· Direct and participate in formulating procedures for carrying out the auxiliary and support division work. 

· Including the organization of the auxiliary division and civilian staff, the training and assignment of personnel, establishing administrative controls, and maintaining records. 

· Advise Sheriff on sensitive personnel operational matters. 

· Manage the recruitment of auxiliary personnel; supervise auxiliary unit supervisors; assign, directs, train, and inspect unit deputies.

· Prepare written and oral reports, conduct investigations, and recommend action to conclude matters. 

· Attend meetings with department and county staff and elected officials. 

· Direct the preparation of the division and related auxiliary/part-time budget. 

· Develop programs and methods to maximize the utilization of allocated funds and actively seek grant money and other alternative funding sources for the division. 

· Ensures the accuracy of personnel files in accordance with the North Carolina Sheriff’s Education and Training Standards Commission.

· Ensure collaboration with community groups on matters of mutual interest. 
· Prepared all social media relations unit correspondence.

· Direct division and divisional activities conforming with all associated laws, organizational rules and regulations, and sound law enforcement practices and procedures.
Supervising Deputy / Lieutenant, Scotland County Sheriff’s Office

2007 – 2015 
Laurinburg, North Carolina 

· Supervision of Auxiliary Services Unit.
· Responsible for supervising auxiliary sergeants, auxiliary patrol deputies, and auxiliary detectives carrying out daily routine crime suppression and investigative functions. 

· Assistant to the support services Captain.
· Preparation of unit assignment schedule.
· Development of unit policy and procedure. 

· Ensure appropriate and sufficient deployment of auxiliary officers.
· Preparation of reports to the Captain informing of issues of concern within my command.
· Review the incoming correspondence and response to Department entities, outside agencies, and citizens; auxiliary daily activity reports; and crime and accident reports.
· Ensuring appropriate and timely training of subordinates; inspecting personnel, equipment, and facilities to ensure compliance with the Department’s policies and procedures.
· Conducted interviews of sworn and civilian personnel; attended community meetings to promote Department’s goals and missions and community safety programs. 

· Teach in-service classes and perform other related duties.
Magistrate Training Coordinator




              2012 – 2020
CJLEADS (Criminal Justice Law Enforcement Automated Data Services)

· Ensure all users requesting access to CJLEADS attend training before accessing the CJLEADS information system.
·  Notify CJLEADS Business Operations of all agency end users who are scheduled for and have completed training. 

· Provide in-house training to magistrate personnel requesting access to the CJLEADS information system.
Judicial Magistrate Judge






 2007 - 2020

North Carolina Administrative Office of the Courts


Raleigh, North Carolina

· Provide an independent, unbiased review of law enforcement officers and citizens' charges and complaints.
· Determine if, and to what extent, further action is warranted when a police officer or a citizen claims a crime has been committed.
· Issue arrest warrants, summonses, search warrants, subpoenas, and civil warrants. 

· Conduct bond hearings to set bail and conditions of release. 

· Determine whether a person should be charged with impaired driving and hold the initial 30-day driver’s license revocation hearing.
· Accept prepayments for traffic infractions and minor misdemeanors.
· Deciding evictions and cases involving up to $10,000.00 money damages in Small Claims Court.
·  Issuing processes in cases of alleged domestic violence.
Deputy Sheriff, Robeson County Sheriff’s Office



 2003 – 2007

Lumberton, North Carolina 






 2021 – present 


Lead Outlying District Court Division Deputy



June 2003 – March 2003

· Oversaw supervision of all county law enforcement officers assisting in transportation.
· Delegated responsibility to any municipal law enforcement officer assisting within the six municipal district courts within Robeson County. 

· Coordinated transportation and secure custody of all inmates going to and from outlying Robeson County District Courts were completed.
Superior Court Division Deputy 

March 2003 – September 2003

· Oversaw and analyzed courtroom order and decorum.
· Strengthened smooth operation of the court’s functions and management of all jurors selected and seated within the active Superior Court.
Child Support Enforcement Division 
September 2003 – October 2003

· Executed Service of all orders for arrest and orders to show cause for non-compliance of court-ordered monetary child support and/or alimony.
High-Risk Warrant Execution Division

Zone 7: Pembroke, Zone 8: Maxton 

October 2003 – January 2007

· Analyzed, assigned, and zoning of all warrants for arrest and orders for arrest issued and or received into the Robeson County Sheriff’s Office.
· In the absence of the division supervisor, supervise all division personnel.
· Tracking of service and monitoring warrant arrest within all ten patrol zones of approximately 954 square miles.
· Preparation of alternate work schedules for all division officers.  

· Reviewed logs of employee overtime and tracking of all process services by division personnel. 

· Coached, mentored, evaluated, and developed subordinates. 

Field Training Officer
May 2005 – January 2007

· Responsible for training all division officers. 

· Communicate the expectations of training.
· Teach trainee policies of the department, correctly applying concepts learned in the classroom to field training operations.
· Evaluating the trainee on their progress in the program.
· Supervised and ensured shift duties were performed correctly and completely.
V. RELEVANT EXPERIENCE AND COMMITTEE WORK
Lumbee Tribal Council Representative

Chairman, Constitution & Ordinance

Lumbee Tribe of North Carolina





2022 – present
· The legislative power to enact ordinances of the Lumbee Tribe of North Carolina shall reside in the Tribal Council. 

· The enactment of annual tribal budgets, provided that budgets shall be enacted into tribal law following the conduct of tribal hearing(s) on budgets proposed by the Tribal Chairperson

· The adoption of rules and regulations governing the Tribal Council's procedure and decorum, consistent with the provisions of this Constitution

· The confirmation of either employment or dismissal of a Tribal Administrator
Councilman

Town of Pembroke

Pembroke, NC








2023 – present
· Authorized to organize and reorganize city government. The council can create, change, abolish, and consolidate offices, positions, departments, boards, commissions, and agencies to promote the orderly and efficient administration of town affairs.  

· The government and general management of the town shall be vested in the council. 
Campbell University

School of Education & Human Sciences

American Indian Leadership Development Program



2023 – present 

· The North Carolina Commission of Indian Affairs has partnered with Campbell University to provide leadership training for American Indian tribal members nationwide.  This training initiative is intended to aid leaders of area tribes so that Native Nation Building will continue.
· The program aids cohort members to develop practical leadership skills and build a culture of collaboration.

Conduct Hearing Board and Conduct Appeal Board

The University of North Carolina at Pembroke



2021 – present

· The CHB shall become involved in a case involving alleged violations of the Code of Conduct, Academic Honor Code, institutional rules and regulations, as well as federal, state, and local law when a student requests a hearing before the board or when a case is referred by the director of Student Conduct or their designee

Office of Title IX and Clery Compliance Advisor

The University of North Carolina at Pembroke



2021 – present 

· Provide advice to an individual during a sex or gender-based discrimination, violence, or harassment investigation, informal resolution, or formal hearing process. 

 

Student Affairs Committee
Robeson Community College 






2020 – 2021

· This committee annually reviews the College’s student admission policies and procedures, conducts a student survey each fall on student support services, and reviews the Student Catalog/Handbook to ensure currency. Additionally, the Student Affairs Committee works with the Student Support Center to evaluate the effectiveness of the academic advising program and to assist with developing strategies to enhance educational advising processes.

Student Financial Aid Committee

Robeson Community College






2022 – 2023 
· This committee assists in determining scholarship recipients, reviewing financial assistance awards, annually reviewing all financial aid audits, promoting RCC’s Financial Aid Program, reviewing financial aid policies and procedures for currency, and developing recommendations to improve Financial Aid Office operations.

Campus Facilities & Safety Committee

Robeson Community College






2022 – 2023 

· This committee annually reviews the college’s Safety Plan, Maintenance Plan, and Campus Master Plan. It recommends the future development of on-campus and off-campus facilities and grounds. In addition, the committee reviews procedures for campus safety and compliance with the Occupational Security Health Act (OSHA), Hazardous Materials Act, Crime Awareness/Campus Security Act, current handicap regulations under the Americans with Disabilities Act (ADA), and other similar federal and state regulations. This committee’s responsibility is to conduct regular and systemic inspections and drills to ensure the effectiveness of college emergency procedures. As needed, the committee may study campus traffic/parking policies and serve as a review board for appeals to campus traffic violations. 
School Directors Advisory Committee
NC Criminal Justice Education Training and Standards Commission
2021 – 2023 

· Advise the commission’s deputy director on various initiatives and projects directly affecting Criminal Justice Training Education and Standards Commission-certified school directors. 
Qualified Assistant Advisory Committee Mentor
NC Criminal Justice Education Training and Standards Commission
2022 – 2023 

· Advise the commission’s deputy director on various initiatives and projects directly affecting Criminal Justice Training Education and Standards Commission certified qualified assistants to the school directors. 
Auxiliary Police Officer
The University of North Carolina at Pembroke



2005 - 2007

· Performed police, traffic, crime prevention, and other duties set out by the UNCP administration.
Auxiliary Police Officer

Town of Pembroke







2022 – 2022 
· Performed police, traffic, crime prevention, and other duties as set out by the Chief of Police and Town Manager.
Chief Courtesy Officer
Ambling Companies Property Management




2004 – 2006

· Supervision of 8 property assistants in providing essential property and security services to property tenets.
· Organized, coordinated, scheduled, and executed joint effort alcohol and drug interdiction raids on suspected tenets with the assistance of local, county, and state law enforcement agencies.
· Prepared investigative files for review by the UNCP Vice Chancellor of Student Affairs. 

Captain
Town of Pembroke Fire Department





2014 – 2018 

· Implemented department goals and objectives, established work priorities and schedules, and coordinated work to be accomplished.
· Responsible for emergency calls and reports, travel and injury reports.
· Responded to alarms as a fire department officer; performed various firefighting functions, including Incident Command Officer.
· Participated in and led training exercises and classroom lectures and prepared and conducted training for the department when assigned.
· Assigned work projects and approved completed work.
· Conducted demonstrations, tours, and public speeches on fire safety, fire prevention, CPR, fire extinguishers, first aid, and other subjects to the public.
· Responded to general public complaints and requests for information and guidance and cooperated with surrounding communities in firefighting and rescue efforts.
· Maintained discipline and ensured that personnel followed department rules and regulations.
· Responsible for station cleanliness and maintenance of apparatus, tools, equipment, and all other Fire Department property.
Vice-President

Robeson County Executive Law Enforcement Officers Association


2021- 2023
· To promote professional ideals and standards for local law enforcement to serve better the citizens of Robeson County and the State of North Carolina. 

·  To promote the professional development of the members of this Association and the law enforcement officers serving under them. 

· To collectively represent law enforcement to the citizens to obtain their understanding and support.

President
North Carolina Magistrates Association




2015 – 2017 

· Chief Executive Officer of the Association 

· Chairperson of the Board of Directors 

· Management of Operating Budget

· Implementation of Polices
Treasurer
North Carolina Magistrates Association




2018 – 2020
· Keep all Association accounts.

· Collect all monies due and deposit.

· Keep and maintain records of all receipts and disbursements.

· Prepare financial statements and reports. 
Area Director

North Carolina Magistrates Association


 

2011 – 2015

· Represent the Regular Membership at all Board of Directors meetings.

· Oversee representation of Bladen, Brunswick, Columbus, Cumberland, Hoke, New Hanover, Robeson, and Scotland Counties. 
Chairman

NC Magistrates Association Ways and Means Committee


2009 - 2020
· Oversee purchase and sale of all NCMA merchandise.

· Maintained detailed purchase logs of association merchandise.

· Operated NCMA website.

· Prepared detailed reports of the committee to the NCMA executive board.

Commissioner
North Carolina Domestic Violence Commission 



2016 – 2018 

· Governor appointee 

· Assesses Statewide needs related to domestic violence and sexual assault 

Board Member
North Carolina State Judicial Council





2015 – 2019
· Chief Justice of the NC Supreme Court Appointee

· Advisory and oversight of the NC Judicial System
Director

Alums and Honorary Members, Walden Golden Key Honor Society 

2014 – 2015

· Recruit alum speakers for chapter events.

· Manage Commencement Meet and Greets

· Lead the selection of honorary members, with input from advisors.

· Induct at least two honorary members annually and continue inducting at least two each year after that.

· Update honorary member profile information with the Director of Recording and Correspondence, Assistant Director, and HQ at the beginning of each quarter.

· Manage an Alumni/Honorary member event once a year.

· Write a “Continuing Change” column highlighting selected alumni and honorary members before scheduled newsletter publications. 
President 
The University of North Carolina at Pembroke Alumni Association 

2014 – 2016  

· Serve as the executive head of the Association and preside at all meetings of the Association.
1st Vice President

Alumni Association Board of Directors
The University of North Carolina at Pembroke



2012 – 2014
· Chairmanship of UNCP Homecoming Committee, Presiding over all meetings of the Board of Directors in the absence of the President. 
Second Vice President 
Alumni Association Board of Directors 
The University of North Carolina at Pembroke



2011 – 2012
· Chairmanship of the Membership Committee, presiding over all meetings of the Board of Directors in the absence of the President and the First Vice President.  
Vice Chairman 
Board of Directors
Pembroke Rural Fire Department





2000 – 2009

· In the absence of the chairman, ensured that board meetings were held as efficiently as possible and that the knowledge and competence of each board member be applied in the best manner possible to benefit the fire department. 

President








 

Student Government Association

Robeson Community College






2001 – 2002 
· Collaborate with college faculty, staff, students, and the community to ensure a culture of learning.
· College Board of Trustees student body representative. 

VI. PROFESSIONAL AFFILIATIONS

· Robeson Community College BLET / Criminal Justice Advisory Committee
· Robeson Community College Faculty Association 
· Robeson County Executive Law Enforcement Officers Association  

· Law Enforcement Alliance of America

· International Law Enforcement Educators and Trainers Association 

· North Carolina Sheriff’s Association

· American Society for Public Administration 

· Kiwanis Club of Pembroke

· Past Robeson Community College Foundation
· The Past University of North Carolina @ Pembroke Foundation Board
· Past University of North Carolina @ Pembroke Honorary Degree Committee
· Past University of North Carolina @ Pembroke Provost Search Committee 
· Past Southeastern Family Violence Center Board of Directors
· Robeson County Fireman’s Association
· Golden Key Honor Society 
· UNCP Chancellors Club 

· UNCP Braves Club 
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